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[EXPECTIONS OR OUTCOMES ]

There is the ideal (origin), the way kungakhona (status quo ) and the future . \
These are but a few questions that | wish will be addressed through our

conversations today — with a forward looking approach to a better future.
“THE EVOLVING FAMILY”
- What are the causes of family changes ?

- The broader impact on society including impact on individual developments of
(men, women & children?)

These forward looking solutions must be seen — Through the eyes of a CHILD
They must also by God —Design!

Disclaimer : suspend judgement or condemnation!!

/

Prepared by Nomase Songishe (Executive Coach)
@COURAGECOACH.



ﬁMILY - a group consisting of two parents and their children living together as a \
unit. sometimes described as ,all the descendants of a common ancestor

Responsible for early childhood development
Most important and (1) institution of governance
- Values, Beliefs , Sense of Belonging , Accountability, Contributing

Proverbs 22:6 (KJV)
®Train up a child in the way he should go: and when he is old, he will not depart

from it.

K AS adults we can relate to this scripture /
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ﬁ)lving from ..what? \

Or rather what was or is the Ideal ?

Different types, shapes of family structures — depending where you come from

Communal Family and multi -generational (not restricted to blood relations)

- Great enabler as the base of governance

- Levels authority in this structure clearly defined (Ephesians 5 & 6 style)

- They were ..For common good

- Focused on others benefit

- Marriage was key (always a common denominator even to population groups
who didn’t subscribe to Communal living) From a biblical & cultural sense

. /
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Evolving TO ...what ?

Single units due to many circumstances like ;

- Divorce, widowed, never married , death of both parents resulting to child
headed families, urbanisation, absconded parents (either mom or dad)

Comeback of multi- generation family by other population groups

- Economic reasons contributing largely on this comeback

- Adult parenting , 3 generations in one abode or supporting extended family
remotely .

- Now the club sandwich filling varies.

- The ideal is still lurking at the background of our minds

. /
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N)RE QUESTIONS? “through the eyes of a child” \
SO

Why have single- parent ,step parent and unmarried parent families become
common?

How is growing up in these families different from growing up in a household
with married parents? Or communal families?

Different races of parents or same gender - impact on children

What are social & psychological ways that fathers contribute to families?

What are the consequences of growing numbers of children who live apart from
their biological dads? Or mothers

# Kumbulekhaya

#Utatakho

. /
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The club sandwich generation
(the great comeback of a multi-generational family )
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Multi — generational family structures ; 3 or more

- according to Stats S A over 32.2% of S A households are already multi-
generational .

Cultural practice aside, economic necessity has meant that historically the
concept of extended family living has been common among SA’s black
population.

The reverse is true for the country’s white population, where extended family
living has doubled from 3.69% to 7.9% in the last decade.

With 37.2% of this group unemployed and only 19.2% employed, there is no
disputing economic pressure as a driver of multiple generation living.

/
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Nulti -generational family— continued \
h

The social , financial and relational benefits of multi generational living
together outweighs the negatives , but tensions and conflict can arise if ground
rules are not established and adhered to.

Prepare and set boundaries upfront.

Shared expenses Conflict if ground rules & not Financial
Child care contributions are not defined including
Good Retirement homes are in short | household chores

supply & expensive Sometimes lack of privacy

Supportive strong family Financial burden on the provider
relationships
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ache core of this evolving family are issues of “relationships”

cares ?

As the body of Christ what are we prepared to do in order to restore , repair
and prepare for the future — through the eyes of the child .

married parents?

basic training through family structures we struggle to adapt to other
Institutions of Authority. (Asks Teachers , Supervisors /Leaders, etc.)
QA‘ME GAME BTWEEN TEACHERS, PARENTS & THE CHURCH

To what extent have we involved God into our relationships — do we think he

Ephesians Chapters 5 & 6 Gods design for family living — is this only exclusive to

Romans 13 (Respect of all structures of authority ) ; once we have missed the

~

/
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GIAT DOES ALL THIS MEAN ... regardless of the form or shape of this evolving\
family . Gods attitude towards relationships hasn’t changed . Love God, Love
Gods people! It’'s a command. The marriage institution is still a biblical
foundation to cultivate healthy families.

God as the Father — has a model of parenting based on his Agape Love for us!
- Loves us — expects the best of each one of us, patient, kind . (1 Cor 13)

- Teaches —instructs all the time

- Corrects /rebukes those whom he loves

- Restores ( The parable of a prodigal son Luke 15;11-32)

Looking at the status quo - the way ‘kungakhona’ using the eyes of a child

t’cs find a way to teach, monitor encourage, instil biblical based & values? /
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The most effective way to ensure the value of the

future is to confront the present courageously and
constructively.”

— Rollo May

. /
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